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Details of the assessment process

Criteria for selecting foster carers

The following characteristics are required to be considered to becoming a foster carer with Link-Up Family Services:

· Reside in the Sydney Metropolitan West Region

· Are connected to their Aboriginal community

· Have the necessary skills to meet the needs of children who may have been abused or neglected and are highly motivated in providing out of home care

· Are sensitive to the role of the child’s natural family

· Do not have a criminal record for violent or abusive behaviour especially towards children and young people

· Do not have any substance abuse problems

· Do not have any physical conditions or mental health problems that limit their ability to provide out of home care for children and young people

· Are adaptable and flexible in dealing with children and young people

· Have suitable accommodation

· Have healthy personal relationships and an established support network

· Have good communication skills that help them respond to the child or young persons individual needs

· Are willing and able to work with families and significant others so they can maintain contact with the child or young person

· Are willing to take part in on-going training

· Understand our agency’s service and structure and are willing to take direction, support and advice from the Link-Up Family Services

· Are willing to participate in carer support networks

· Are willing to abide by Link-Up Family Services code of conduct and Carer Agreement

Does the assessment process involve doing tests?

No, the assessment process is designed to enable our agency and you to make an informed decision together. At each stage in the process you will be given feedback. This may include identifying issues that may impact on your ability to provide foster care.

What will the assessment sessions cover?

Because being a foster carer is such an important task, you will be asked about many aspects of your life relevant to being a foster carer. In particular, we will look at your ability to:

>
draw from and apply your own personal experiences to the tasks of fostering

>
provide good quality day to day care for Aboriginal children and young people

>
provide a safe and nurturing environment

>
work with other people, particularly staff from our agency and other organisations and birth parents.

What does the medical check involve?

During the assessment:

>
You will be asked to complete a Health checklist 

>
Your doctor will be asked to complete a Medical Questionnaire.

The purpose of these checks is to determine if you have the physical and psychological health to undertake the task of fostering. Questions are asked about:

>
Physical health

>
Emotional health

>
Current and past illnesses and medical problems

>
Use of drugs (prescribed and un-prescribed)

>
Smoking.

If any medical issue arises that may affect your suitability to foster, it will be discussed with you fully to help us work out together its potential impact on children or young people in your care. 

What does the accommodation check involve?

This is a check to ensure that you are able to provide housing that is physically safe and suitable. The check is carried out by a member of the assessment team.

What should our references cover?

You will be asked to provide the name of two unrelated people who have known you for at least two years and can comment on your experience and ability to care for children and your personal character. We may also speak to other people who have contact with you.

What does the criminal check involve?

When you have completed a formal application to become a foster carer (not just registered your interest) and with your permission, our agency checks the criminal record of all people in your household 14 years or above. Having a criminal record does not automatically disqualify you or a family member from being a carer family. However, any criminal convictions that affect your ability to care safely for a child or young person will mean your application is not able to proceed. 

Specifically you will be asked to: 

>
make a “Prohibited Employment Declaration” that you have not been convicted of which prohibits you from applying to be a foster carer a serious sex offence 

>
consent to check to allow screening of your criminal and work record in relation to sexual misconduct and acts of violence involving children.

Can I appeal if my application to be a foster care is not approved by your agency?

Yes. You are entitled to be given reasons why your application has been rejected 

and have the decision reviewed. You are entitled to see all the material collected 

in the process of assessment, except for personal references which may be treated 

as confidential.

